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October 7, 1968

Dr. Fred E. Crossland
Progra;.i Officer
S?ecial_?rojects in Ecucation
Ford ?o-..:ndatioa
320 rast: 43rd Street
New York, New Yo:-k

Dear Dr. Crossland:

Please find er.closed the revised version of our Proposal
to Isprove the I'lc:n:iing 2.:d I..:?lc;nentation of Co;;...:unity CoJ.leee
Number Seven. ?his doci.;raent ha~ been revised to incorporate the
suggestions and ~oclifications ~e discussed during our meeting o~
July 29, 1968.

Thank you for your interest in the developraent of Co..-..--:1u.1ity
College Nuber Seven.
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TIE CITY UNIVJ:RSITY or NEW YORK
OE£ice of the Dan fo Community College Affairs
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·'
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A Proposal to Jr;eovg tg Planning and Implangntation of
Co.7unity Co)leg@ Nun}er 7

On Novc;n'.Jer 27, 1967, the Board of Higher Education adopted a

series of resolutions which created a new community college for

The City University of New York, the institution presently knon as

Community College Nu~ber Seven. (T0e proposal for the establishxent

of Communi.ti College Number Seven is appended.) In so doing, the·

· Board was responding.to the continuing demands of New York City for
i'. .
'- additio·nal higher education o;,portur..itics; m9re specifically, the

• r Board was moving to correctthe existing situation where several

com11unit.ic_.,s within New York City receive a dispropor-tionately S:i1c1ll

share of the educational opportunities available to the City as a

whole.

The establishment of Corrn,unity College Ntrnber Seven was not,

however, an isolated instance of University concern for, or response

to, the educa':ional needs of those students ·\\1ho will not necessarily

continue thei education to the baccalau1·eate degree. Since 1S62,

when the Univer.sity' s four co:1rnunity coll egcs enrolled ll~, 682 students,

two additional community colleges have been established, and the

en1•0J.lments o:f existing institutions exp,rnc1cd, bringing the present

.total com•nuni-1.y college enrollment to 0ve 37,7O0 students. The

resolution of February 2, 1967, which ca] led for the cstnblish:.:cnt

of Community College Number Seven also authorized the establishent
.

of three· ac1clit:i.on~l qo.1li1it1nity colleges (one .1lrcady pJ.c1.nncd fop the
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South Dronx by 19G9) before 1972. Thus, the City University

community colleges - and their related activities, such as Co3lege

Discovery, the federally supported Public Svice Carce Training

Program, and the two Urban Centers - continue their upid goth and

·expansion into areas of higher education unique to the modern urban

setting.

In addition to helping to fulfill the City University's overall

enrollment goals, Community College Number Seven will be a unique

. educational ins titution, serving a population not previously reached

by higher education. It will be the _first truly 11neighborhood11

com:nunity college specifically designed to· meet the needs of a ghetto

population. As such, it will be a school where recognition of the

necessity for change and innovation must be built into its very

structure. Large amounts of time nnd resou1'ccs must be devoted to

developing supplementary programs, methods o£ instruction, techniques

of guidance and counseling - all designed to meet the needs of this

new type of student body; extensive planning and research.are needed to

develop and inplement these programs which ae necessary fop the early

success of th5s college and its students.

A commit tee of community leaders made up of representatives of

_the community organizntions will participate in the_ Presiclentinl

Search and also serve on the Selection Committee.

The basic purposes of the pl'op0sal discussed below at"e i:\•.iofoJ.c"l:

(1) to nssist the City University uncl the cor.:munity in· meeting the



-3-

tnrgct elate for the opening of the .iew college Sc1,t'c.11bcr, l9G9 ancl

(2) to assist the City University and the co=nmunity in- clevc!loping a

totally new type of college which will be able not only to swve the

· traditional functions of a co.nnunity college, but meet the special·

needs of the students and the co:nmunity-at-large in a dis3.c1vantaged

area. Th2 University .is a:,1are of the magnitude or types of proble;ns

to be faced and solved, but due to both budgetary considerations and

staff limitations has been unable to make adequate provision fot"'

providing ans•.,1ers and programs based on ne,•1 information anc.1/or

experimentation. The pro_?osed innovatio:is planned for Com;nunity

College Nt:.rnber Seve:;:i fall into the following categories:

1) 1:hose totally ne\•1, innovative programs for which new
information and fact-finding L'.re n.E:.cessary, with
provisio::1 foi• implem_entatic:-i w-1cl ey.aluatio:;i;

2) those pogans not requiring extensive faet-finding
which are basically co!;ipensc1tory in nature, and will
provide a richer imnediate environnent for students
oncl/or faculty. .

The. first group of proposals ould include projects to gather

and evaluate information for both the Univer:Sity and the co:nnunity

which will be necessary to inform2d decisions concer,1ing a) ne~\' typ2s

of admissio:1s policies; b) means of pro,.,idin6 a third ancl fourth yea1'

of education to qualified graduates uf the ne college; c) a cormon

first semester or ''.core semester;" and cl) an oral-cmp}1asis instructionuJ

p~og1"'ct.11,. 'j'he ability to gathet"' such inf•Jr;natio:1, eve-;i before ::i. pre3ide:

is selected, ill be of primary importaree i5 the new institution :.s

to meet its target date for opening in the fall of l9G9.
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The second group of proposnls designed to supplement traditional

college progril.11s and facilitics> both quanti-tatively ancl qunlitatively,

would include: a) a study center and resource facility (or library) ;. .
b) progra~s designed to provide better student faculty ratios and more

personalized instruction (such as teaching internships for local

gratluate students plnnninJ to ·teach in urban co:nmu..7.ity colleges) ;

c) p1--ogra11S to provide more relevant student personnel work (such as

the use of student personnel assistants drm·.8 from local residents

-who are co.•ununity college graduates) ; and d) programs to acquaint

both faculty and administrative per~o:mel td"th the distinct educational
~

opportunities and responsibilities of the ne~/ institutio;i thro:.1gh pre-

. servi·ce and inservicc. institutes. The president may desire changes in.

the types of supplementary pogams proposed ad these would be spelled

out prior to thei1' implcmc:-itation date.

The timetable required for thes~ p1:'oj e~t's - assuming that the·

fact finding.will begin before a pesident is ap;;,ointed> but that no

decisions will be made except by the president of the institutio:1

is sho;•m belo;\,. Also included is the ft:nding co:nmitment as of each

date nntl the required sup~ort available by fiscal quarters assuming

aff'irn1ative decisions in all cases ..

TIMET/\ULE

I .

November l > J.9 GS

February 1, l9G9

Mach l, 1969

Fact-finding begins; conitment thPough January 31, 19

President npp8inted; fact-finding continues;
co:nmitmcnt through June 30, 1969.

President's decision on adnission, core semester
and oral emphasis; develop:nent begins.
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f\pril 1, 19G9 Admissio.,s Plan co.--:,pletccl; other development of
. operational plans continues.

June 1, .1969 President.' s decisions on study center, interns,
student personnel assistants, and faculty
orientation; connitment to June 30, 1970.

July 1, 1969 Development continues; 2+2 research begins.

July 15, 1969 Student personnel sU:-n.11er progra'Tl begins.

September·J., 1969 Fac~lty orientation begins; intern hiring completed.

Septeinber 15, 1959 COLLEGE OPENS.

REQUIRED FINANCIAL SUPPORT BY FISCAL QUARTERS

January 1, l97J - March 31, 1970

April 1, 1970 - June 30, 1970

$20,848 (Fact-finding)
'

:;;:
$31,272 (Fact-finding) '

$31,272 (Fact-finclina"\O.>

$111 ,·003 TOTAL

$1IJ., 7 53 (Fact-finding)
$86,900 (Resource center)
$ 5,300 (SPA surwnex prograv)
$ 4,050 (Faculty sunner pogran)

$62, SllS TOTAL

$11.J, 7 S3 (Fact-finding)
$18,707 (Inter,1s)
fi24, IIQO (SPA' s)
5 H1,688 (Faculty institutes)

$62,548 TOTAL

$14,7 S3 (Fact-finding)
$18,707 (Interns)
$24,400 (SPA's)

4,688 (Faculty institutes)

$62,S48 TOTAL

~114-,7 53 (Fae t-finding)
$18,707 (Inters)
$24,100 (SPA Is)
$ 1,688 (Faculty institutes)

December 31, 1969

October 1, 1968 - December 31, 1968

January 1, 1969 - Marca 31, 1969

June 30, 1969

July 1, 1969 - Septe;nber 30, 1969

October l, 1969

GRJ\ND TOTAL:
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A.· Fnct-finclin<:r Pl'ojccts

1. Ne Admissions Standards

ln the· area of admissions, the planning document promises

that "The new institution will seek to develop wholly new acL11issicm:

standards which do not penalize students for poor choices or poor

performancc in high school. 11 (page 11~) Yet, since the ultimate

product (the graduate) must r2ach cert~in specified levels _of

achievement., and since admission3 to prognans unique to the new

institution cannot be limited to mc;nbers of a given comnurity or

locality, at least three basic guestions·re;nain unanswere~: ,~at

specific ajmissions procedures can be developed to implement the

decision to provide prefer·ential admissions to com11unity resiclents

while allowing for students from other sectio~s of ~1e City; ho~

should community residents be defined; what are the legal and

educational pr.o_blems to be anticipated in whatever system is

developed?
,

°Traditional admissions criteria fop the University's co.Ta11unity

colleges have been the students I high sc'hool grades, with those

. students presenting the highest academic averages gaining ad:-nis:;ion

to the curriculun of their choice. L:~e inte;-it of the new college

is to proviclc a mechanism by w'hic}1 students from the co!ll11t1nity

(Declford-StL1yvcsant) can gain ad,:iission -to p1'ograms for: ,,:hich they

might otl.erise not qualify because of higher grade averages

presented by students from other sections of the City. At the

sane time, those students fro.11 other areas of th2 City cannot he

denied admnission to those programs which the new institution1 offers
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which may be unique to this institution within the City University.

And, perhaps more basic, one may question on what basis students

should be admitted - if not their prior IJcrformance - and what

role the various interested groups (such as the community itself)

should play in the selection of these· stuclents.

Once new admissions standards are established, the staff for

this program will assist the prcsidei1t in developing and carrying

out the procedures required under the newly-established admissions

policy.

2. 2+2

Closely related to the above question and predicated upon

...

the assumption that the new admissions p·olicies may result in

students whose preparation for college differs from that of current

students - is the proble~ of in[:uring the op;,ortunity for qualified

students to continue toward a baccalaureate degree. Although pres@:

University policy mandates ad1lission to the junior year of a four

year institution for any student successfully co:n:;::ileting a transfer

progra~ within a City University college, it may be anticipated tha1

the instj tution of new admissions criteria might effect the sen.i.or

colleges' willingness or responsibility to acc~pt graduat<:.:s of :.:he

new college. rhc University mu~t study the possible effects of a 
homogcneo.1s group \•:hich requires adva:iced education based on

significantly different adil1iss ions· nnd curricuL1r pat te1-ns; estimate

must be rade as to the nunbers and percentages of students who ·will

desire and qualify for a four-yea education in each of the major

. areas of .study. Tinally, the University mnust cl evelop the capacity

to provid:? the ncccssat•y nnd clcsit-ccl cducil.t ion to gr-.:tcluatcs of
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Community College NL111b~r Seven, whether through modification

of existing programs or creation of new programs.

· Several alternate possibilities ill be investinated by the
I

fact-finding staff of this p1•ogr.t1;n. It may be desirable to

create an additional "upper divisional institution," similar to
. •,

the University's Rich;nond College, composed of only the junior

. and senior years and drawing upon graduates of co:n-11unity colleges

for the majority of its students. Or, it may be desirable to

create a new institution, at the senior college level, which

provioes specialized education in a given field, ·such as the

four-year teacher-training institution proposed for Harlem.

The staff of this program will collect informatio;1 to ass5.st the

President, the community, and t;1e Board: of Higher Education in

deter1:1ining the best means of ir,suring a four-year education for

qualified graduates of Community College Number Seven.

3.

,.

'J'he ~lanning document for the new institution (page 11)
0

proposes a common first semester of study for all students in that

"The proposed institution would adnli·: students to the college rather

than to specific 'prograns of study." Yet, several basic questions

concerning this common first semester remain. Since most City

University students are now admitted to a curriculum, the colleges

are able to gauge the space and staffing requirements which each

entering class will have. Instit~tti·m of a common first semester 

with choice of curriculun coming at a later time - poses pro1Jlc;1s

for the institution which it otherwise might not face. Further,
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th..: c.i.:.:: ~1:i:.. to be used in deciding which students will be

-dittc to hich curricula have yet to be determined; regardless

-f-Ee criteria selected, the mechanism for utilizing these

criteria within the limited time between the first and second

. --·. _...s.eme..sters must be developed.

· , .Serious .Rcaclemic questions also remain. The idea of a

--- ... : - - ------ - ..- ...-::-~~.._-·-1.-~ __r_:--.:_,.._~- .~emester is aimed at three present problems: with

_ .... '-· . - ···- .· - .. -

.arlmissi.an :tl .:,.-curricula based on high school performance, most

. stu:lents . .from. -:~isadvantaged backgrouncs are unable to enter the
. - ·- - . . . . . .. .. ... . . ..

more d8manding curricula; also, it has long been felt that a

:·-:commm cu.1:.·-2 for all students might better prepare the students

__ .; ·-:.•::f'-' ... ---L:.,::':i...i.:·· later studies. In addition, students from disadvantaged

bi&k<grounds are often lacking in adequate high school guidance

..hi .on) d enn.):-lc them to make appropriate and informed curricular·

choices before _entering college. Yet, should the commnon core be

college-wide, or based upon the major curricular divisions within

each co:rmunity college (transfer 01~ liberal arts, business, health,··;:.-1:.:..:.-.-.-·_-.-
and tec1mologies)? The answer to this question will gr2atly Qffect

anv r1ecis ion as to the criteria to b<! used for admitting students

·' :

...:f-f·\ .:i1J,:1-ivi/l11.:=-1J cun.•.':icula after the fist 'semester, as well as the........... _ - ·. . .
• ... ... 1. -~- ..... . : . · \.• . • . ... _ • • • • • • • • • ' · : · · : · . · . : : •• • ,

:· •, ·cri·terj a ·fo1· ad11issions to a major area if the cores are only

.. :.... :: .. ar2,t-:-wj c1e. Finally, decisions regarding ultimate curricula::- choice,

. i51hey a -:-c base cl on performance d.t~r:.ng th.e first semester, may
:.3•••

• : _· _-_ ···.-: ..: .L'.J.. :....:c1 L·e lJ;due F · -=ssure for grnde-achi~vcmc;it during the common

semester of study.



•· --10

The staff for this program must investigate the appropriate
.

structure of a core progan so that loss of credit.or delayed

graduation is avoided u;ion transfer to a senior or four-year

institutir,n. Further, the staff must carefully review the purpose

and objectives of the· core curricula (whether college-wide or area

wide) with particular reference to the ultimate needs and objective

of disadvantaged students. Alternate approaches to the co:nmon

first semester will be outlined and discussed with educat:lrs,
a

guidance personnel and former students from the co:nmumity ; the

.administrative implications of a core progran, including those
-. arising fro.11 the need for State Education D2partment approval,

will nlso be explored.

HI. Oral-Emphasis Program

The fourt11 project is also based up.:m the projected student

body which may be anticipated ,,•hen the ne\•7 ad:nissions criteria are·

adopted. Within the context of either a regular first semester or

· a core semester, students at the new .corrrmmity college may be

expected to encounter difficulties based o~ poor reauing or comnuni

cation sk:.ll's. ·Present Univer3.ity CJmmunity college students with.

skills deficiencies enter the College Discovery Program, in which

they .C'cceive rc;nedib.tion and cotmseli'ng and carry reduced course

loads.

Remetliation, concurrent with traditional study, is not always

adequate, since the stude;1t is expected to utilize those very skilJ

of rcnuing und \•;r.i,ting in which he is deficient in his regular

classes. Thus, the University wishe, to investigate and develop a
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core of first semester studies based on an oral-emphasis approach

which would provide the student with an opportunity to receive

remedial assistance while taking classes which did not require
I - -

college-level reading or communications skills, yet which would

nonetheless provide college credit. [so!-.242
Various methods of teaching and testing would be planned,

implemented and evaluated. They would include a range of visual

presentations, verbal presentations, and progrruruned instruction.

Teachers would be trained to use instructional media such as tape

reeo1•il.ers and teaching machines where deemed appropriate.

Students would remain in these specially developed courses

until able to assume a full progra11 of traditional types of college

course work. By the provision of these.courses the college would

be helping to insure that students with skills deficiences could

achieve success., not failure, ir their first contact ·with college

credit work) - thus helping them to develop the strong comTiitment

and m·otivation necessary fOl:' the completion of ·their college de.gree.

It is hope that new ways of presenting course material would result

in a minjmu.,11 of delay in fulfilling legree requirements. If t} is

program with special courses in all ·the basic subject are,.s (Englis}

mathematics, social studies, and physical sciences) proves effective

it may be expanded for use not only at Community Collcge Nunber

Seven, but wherever else such a'program is appropriate to student

nee els.
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DuclCt;ct for F.:i.ct-fincling Projects

During the planning year l9G8-G9 a director would be employed

who would be responsible fo the development and planning of the

Admissions, Core Semester, and Oral-Emphasis progra11s. He would

he assisted by three staff assistants, one responsible for each

project. Consultants would be used as curriculun specialists

particularly in the Core Semester and Oral-Emphasis projects where

they would help develop programs in each of the following areas:

social sciences, mathematics, physi~al sciences, English remediation,

and learning theory.

Dur.ing 19G9-70 the research director and one staff assistant

would be needed to begin the articc.lation study_ and carry out the

imple;nentation of the Core Se;nester, or·al-Em:;,hasis and Ad11issions

projects. They would evaluate each project at several stages during

the year, and present final evaluations of each project as well as.an

overall evaluation of the entire r~searci1 effort.

1968-1969 (November l, 1968 - June 30, 1969)

L

Reseach Director
Staff Assistants (3)
Secretaries (3) .
Fringe Beriefits
ConsuJ.tants
Space Rental
~upplies & Equip.11cnt

1969-70

Research Director
Staff As!:istant
Secretaries (2)
Fringe Jzn@fits
Space l{en ':al
.Supp)ies & Equipment

c\,
$12,000 rs, e>,
24,000
11,000
7,990.
20,000.
3,600
1, 809

$83,390

$19,000
13,500
11,000
7,310
11,200
..,502
$59,010



D. _Compcns.:i.tory Proiects

2. A Study Center and Resource Facility

Most new colleges suffer, during their first several years,

fro:n critical lack of library facilities anc1/or generally free. .
study areas. For example, most City University colleges develop

libraries slowly over a period of years in proportion to the

rate of growth of'student population. This approach will be

problematic at Community College Number Seven since itmy be

expected that many students will lack adequate study fa!ci.!1!.itiers

or lii)rary resources at home. It is therefore proposed that a

resour-ce facility/study center appropriate to the curriculum

offered at the new institution be rented and equipped for

Community College Nuber Seven to be ready to open as the college.

opens (•.,;ith SQQ students in the fall of 1969). These facilities

will )Je utilized until such time as the pem1anent facilities ot

the College are available, at which time the equip:nent and books

may be transferred to the regular college library. Staffing fo,
· this facility will be provided through the collcae' s reoularo

operating bidget; the approximate budget for this project would

be as follows:

July J, 1969 - Ssptembes 15, 1969:

Rant and renovation o 5000 sq. ft. $20,000
Purchase of tables, shelving, chairs 6,900
Purchase of books or cisounce materials 50,000
Creation of study carrels 10,008

36,305

. I



2. Interns

In addition to the planning and facilities needs of the

new college, there exists a need for both faculty and guidance

counselors who are aware of the specific needs of their student
I

body and c.r2 able to respond to those needs. A variety of

proposals - all aimed at meeting these needs, both short-term

and long-term - is presented bel0~.

The existence of a new community college, dedicated to

educational opportunity in urban ghetto areas, presents an

. opportunity not only for those who will be students, but also for

those who would become teachers. Thus, one progran with both an

immediate and a long-ter;n effect on urban education would be an

inter;iship prograrn. for community college teaches to be established

in coop2ration with local graduate schools. Through provision of

Lhe interns' salaries and that of a program coordinator, a prognan

can be established which Hill (1) provide intern-teachers to aid

in and supplement the instruction given in the regular corrurn.L7ity

college cu-rriculurn, (2) provide the students with greater access

to those with expertise in the various subject areas (3) offer an

opportunity for grqduate students wh hope to be teachers to both

earn and gain first-hand experience wnich ill aid in their on

development, and (u) hopefully provide contacts and experience

which will dra the graduate students into similar teaching situa

_i:ions upon completion of their studies. The approximate budget for

r
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this proposal would be as follows:

Septeililler 1, 1969 - June 30, 1970:~
. \_. \ .Jj:'i {fi• I l

Coordinator ( time) (rv' $ 6,000
'210 Interns (C time) 0,000
Fringe Denefits 10,120

$56,120

... :~ 3. Student Personnel Assistants

Another opportunity for both short-term and long-term

benefits is presented through the use of local community college

graduates as student personnel assistants in the new institution.
. -

Following · a six-wee~< summer program to introduce them to the

purposes of the college and the specifics of student personnel!·

work, these local student communi'ty college graduates wil~. be

·employed by the college to assist in student activities, carry

out intervies for firn:mci_al aicJ, lead o:;::-ie;-;tation seminars for

. stud en ts and for faculty, and pr·ovide a link to the comnurity.

Jhe student personnel assistants would also be encouraged to

continue their own education toward the baccalaureate degree with

the hope that they would eventually return as qualified guidance

counselors or student personnel officers.

· for this :?roj ect is as follows:

July 1, 19G9 - September 3U, l9G9:.

The approximate budget

Institute Director- (part-time)
Secretary (part-time)
F:C'inr,c Benefits
Cuest Speakers
Books nnc1 r1aterials

$2,000
500
550

2,000
250

$s,305



October 1, 1969
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June 30, 1970:

Salaries for Ten S.P.A.'s
Fringe Benefits

u">
$60,000-
13,200

3$73,200

H!. Pre-Service and In-Service Institutes for Faculty

The City University plans to offer pre-service and in-service

training programs to all City University Community College persormeil

The bulk of" these programs, such as an Institute on J\fro-lvnerican

_R. History, an institute on remediation for the classroom teachers, an

an i:1stitute on use of audio-visual materials, will be supported

through either federal or tax-levy funds. In addition, one special
.

workshop will, it is hoped, be supported under this application.

One week prior to the opening of the college, a spec.ially

develo2ed pre-service orientation workshop for all faulty (estimat

at 30 maximun) will be held. Running over a period of three days,

the institute would be aimed at providing specific information

(1) about the community in which the college is located (2) about

the student body and its background (3) about the special services

offered \, it11in t};ie college, such as remediation and counselling

(I) about the place of the college within the City University and

within the total educational structure of Ne Yor City. SpeLlkers

would he jrawn from the college s~aff, fro:n com11unity groups, and

from the central office of the University. The program would be

. designed to both inform and involve the participants so th<!t th ~ir

teaching ill reflect an understand:ng and awareness of the special

situation in which they will be operating.



., During the course of the yea, Saturday workshops will be

offcr~d to interested faculty (not to exceed thirty members) on

specific academic to~ics of relevance to the educational outcome at

the college. One day workshops will present information and dis

cussion on such topics as (1) Negro history and culture (2) Civil

rights and activism in the United States and in the local com:nunity

(3) thl? development of the welfare syste:n in the United States and

the psychological implications of this system for community

residents (4) the historical development of legal and social con

strain:s on Negro action and recent patterns of Negro-\•1hitc!

relationships (5) education in the ghetto, and (6) patterns of

ghetto life.

Each institute or workshop will be independent of the others,

although all will forn1 a logical series presenting historic-al,

sociological, and psychological background hich ill be of use

to professors of any subject in making their courses more relevant

and understandable to their particular student population. Outside

experts will be brought to the collep;e h'her2 appropriate to lead

the individual workshops, which will be offered, on the average,

once a month.

The approximate budget for this project is as follows:

July 1, 1969 - September 30, 1969

Director (part-time)
Secretary (part-time)
Fringe Benefits
Speakers anc.l Miscellaneous
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October 1, 1969 - June 30, 1970:

Director (¾ time)
Secretary ( time)
Fringe Benefits
Speakers
Miscellu.neous and Supplies

$6,000
2,250
1,815
3,000
1,000

$14,065

)tlthough each of the above projects has value in and of

itself, the impact of any one project is greatly increased throug@

the ability to offer all of the programs and to conduct all the
. .

research. During the first yea, the University will conduct

~act-finding in four areas of ·c::>itical importance to both the

new institution and any future :institutions, as well as planing

-..
I

for :the use of s-::Udent per:3onnel assistants <2!I1d for i:he pr·e-ser·vice·

and in-service institutes. During the first year of the college 1 s

operation, the effects of the fr,ct-finding will be implemented,

the institutes •.,i,1ill ·be offered, and the students will have the

advantage of not only increasing·ly understanding faculty antl

student _J:ersonne~ assistants, but the advantage of available

study c•.nd library facilities in \-.1hic"h to carry out their work.

At the same time, interns from local graduate institutions will

provide personalized instruction while themselves preparing for

teaching positions in similar instit 1tions.

September , 1968


